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Who we are, and what we do....

The Moose Mountain Health
Care Recruitment Committee is
a volunteer group of individuals
from the catchment area who
believe that excellence in rural
health care is not only of vital
importance, but that it is a
practicable and achievable goal.

Mission Statement

MMHCR is committed to inspiring
belief in the viability of health
care facilities in the southeast,
and to transforming health care
for generations to come by
encouraging excellent medical
professionals to come to the
area.

Core Values

MMHCR embraces the core
values of leadership, committed
partnerships, caring, diversity,
inquiry and knowledge,
engagement and application, and
maximizing human potential.

Moose Mountain Lodge,
Carlyle, Saskatchewan

Arcola Health Centre,
Arcola, Saskatchewan

Vision Statement

The committee pursues
opportunities to enhance locally
available rural medical services.
Using innovative approaches,
personal research and
communication, and volunteered
community resources to benefit
the Moose Mountain Health
Care catchment region, MMHCR
bridges barriers to health care
in southeast rural Saskatchewan
with a focus on the preservation
and augmentation of services
with excellent professional staff.

Arcola Medical
Clinic,

Goals

To create an inclusive, welcoming
environment for existing health
care workers as well as newly
recruited health care workers.
To assist the Sun Country RHA in
enhancing health care delivery
in the MMHCR area, to address
health care disparities.
To develop a marketing system to
raise awareness of the benefits of
living in southeast Saskatchewan,
to promote the existing health
care facilities as an excellent
place to engage in a career.
To create
partnerships

which  bridge
health care
issues and

underline the
importance
of health care
delivery to
local industry
& the community
as a whole.

Arcola, Saskatch-
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Our Facilities

The Arcola Health Centre features inpatient
acute care including ambulance services,
palliative care, emergency outpatient
service, diagnostic services (lab and x-ray),
psychiatric consultant services, and wellness
clinics to serve the communities of Arcola,
Carlyle, Kenosee Lake, Kisbey and Manor.
Visiting professionals scheduled at the AHC
include social services, public health baby
clinics, physical rehab, occupational rehab,
mental health and dietitian.

Moose Mountain Lodge in Carlyle offers Level
3 & 4 care for adult clients, and respite care,
including palliative support. The facility also
offers adult day care Monday through Friday.

Arcola Medical Clinic is located next door to
the Arcola Health Centre, with bright, airy and
cheerful exam rooms, a spacious waiting room
and a records area. The clinic serves clientele
from many surrounding communities, and has
been furnished with all the requirements for
running a modern health care clinic.
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Arcola Health Centre
Equipment & Features

Many rural ERs and health
centres have only bare-bones
equipment. The Arcola Health
Centre is pleased to have:

. EMS access with primary
care & intermediate care
paramedics & AED
equipped ambulances

. Life pack 10 monitor /
defibrillator

. 2 Critikon Dinamap blood
pressure monitors

Digital Kodak CR 500 ECG
machine new in spring
‘07

Philips Page Writer
Trim1&3

. 4 1.V. Plum Pumps

. Computer access for
each department
throughout the facility

. X-ray machines - Phillips
x-ray ceiling track
(brand new in June “06)

New X-ray machines

Modern lab equipment

2 fully stocked ER rooms
equipped with Hill Rom
hydraulic stretchers,
oxygen monitors,
monitor defibrillators,
and supplies

Up to date equipment
to provide timely and
reliable testing

Telehealth: local access
for education for
doctors, nurses,
professionals & general
public on psychiatry,
diabetes, palliative care,
& many other topics

Lab can provide STAT
testing including
hematology, chemistry,
& coagulation,
urinalysis, and ECG

Telehealth
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Arcola Health Centre
Equipment & Features
(cont’d).

Blanket warmer

Blanket warmer

Stat analysis for cardiac
troponin, providing STAT
cardiac testing, results
within 15 minutes of
drawing sample; with
the goal of treating
cardiac patients within
the “Golden Hour”

Onsite blood bank,
recently installed April
‘07

Medical Records: Up to
date with demographics
re: client information

Electric beds

12 beds for
inpatients. 8
are electric beds

Home Care services
covering a large

area, offering
assessment,case
management, nursing,
homemaking, personal
care, in-home respite,
and meals on wheels.

Secure records area

Home Care’s goals are
to teach self care &
strength abilities, to
delay/ prevent loss of
abilities, to assist

families & other
supports, & to provide
referral services to other
agencies.

Home care is not
intended to take over
those things clients are
able to do for
themselves

or replace existing
support.

Palliative care room

. Volunteers, palliative
care, equipment loaning
for short periods,
arranging for lifeline/
personal response units,
wellness clinics, &
diabetes resource
nurses, home IV
therapy, and dressings

Our communities continue to
support our facility & have
often assisted with financial
support for our equipment.
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Primary Health Care

Saskatchewan’s plan for Primary
Health Care is based on a set of
defined characteristics:

Accessibility:

Access to responsive, coordinated
primary health care teams and
networks province-wide, offering
a full range of everyday health
services.

Public Participation:

The development of partnerships
between consumers and providers
will facilitate community
participation in the planning,
delivery and evaluation of the
Primary Health Care delivery
system.

Effective Health Promotion
and Disease Prevention:

Focus on health promotion,
proactive approach of promoting a
healthy lifestyle, working towards
preventing disease and injury.

One of the options for the future which the Sun Country Health
Region is exploring is the possibility of a shift to Primary
Health Care.

Proactive and Collaborative
Approach to Management of
Chronic Disease:

Interdisciplinary teams will be
engaged in all the elements of the
prevention and management of
chronic diseases.

Appropriate Technology:

The use of technology to support
the delivery of quality health
services.

Intersectoral Cooperation:

Collaboration with other
community services to address
the “determinants of health”

that impact a person’s health and
dependance on the health care
system.

Patient/Client Centered Care:
Patients/clients participate in
decisions regarding their care and
their care providers.

Community Development:

This approach involves consumers
and providers working together to
enhance the community’s overall
capacity to address issues and
needs affecting the health of the
community.

Human Resources Continuum:
The Continuum a) uses the most
effective and economically
efficient health services providers,
b) ensures training/education of
health services providers consistent
with the principles of Primary
Health Care, and c) incorporates
the appropriate use of and support
for self-care, and informal and
formal service providers.

Integration and Coordination
of Services:

A compreshensive range  of
coordinated health promotion,
prevention, primary curative care,
rehabilitative, supportive and
palliative services will be provided
by integrated, interdisciplinary
multi-service networks of
providers.
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Local Incentives

In order to attract topnotch health
care professionals to our area,
the MMHCR has put together an
incentive package tailored to fit
your needs, and help you turn “our
home” into “yours”.

We have created three packages at
present: for physicians, RNs, and
CXLTs.

Physicians:

In order to qualify for this local
incentive package, a three year
term contract is required.

Doctors accepting positions under
this term will receive either $5,000
cash or plane tickets to come to
Canada, as well as an interest free
loan for all medical fees incurred.

Once here, the doctor will
receive a leased vehicle for the
first three months of his/her
term, and assistance with finding
accommodations.

To help set up operations, three
months’ free medical office
overhead will also be provided.

The Sun Country Health Region
has a $10,000 relocation grant
available for physicians with a two
year service commitment.

Registered Nurses:
In order to qualify for this local
incentive package, a two year

contract is required.

RNs who contract to work within

one of the MMHCR facilities will
receive assistance with moving
and finding accommodations.

As well, there is funding of $2,500
per year for two years, and the RN
may be eligible for a grant of up
to $20,000 from the province.

Finally, dependant on the distance
the RN has to move, a moving
allowance may be made available
through the Sun Country Health
Region.

CXLTs:

Signing a two year contract is
required for lab technicians to
receive this package.

Lab techs who contract to work
at the Arcola Health Centre will
receive assistance with moving and
finding accommodations.

Funding of $1,000 per year for two
years is available as well.
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Provincial Incentives

The Province of Saskatchewan’s
Health  Department  offers
recruitment grants for health
care workers and physicians
who accept employment in the
province.

The purposeofthisSaskatchewan
Health program is to provide
recruitment funding to
individuals who agree to provide
a specified return in service
(RIS) commitment to work in
Northern or Rural locations, or
Hard to Recruit positions.

It encourages movement from
urban areas to rural/northern
areas in a one-way stream, and
does not promote shifting from
one northern or rural region to
another.
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Physicians:

Physicians who have lived and
practiced or trained outside of
the province for a minimum of one
year are eligible to apply for the
Northern/Rural/Hard to Recruit
“Practice” grant and may also apply
for Relocation grant funding.

Physicians who have lived and
practiced or trained within the
province of Saskatchewan for a

minimum of one year are eligible
to apply for the Northern/Rural/
Hard to Recruit “Practice” grant
and the Northern/Rural “Practice
and Reside” grant.

The Practice grant for both
categories of doctors is $5,000
for a one year RIS commitment,
or $10,000 for a two year RIS
commitment.

The Practice and Reside grant for
current Saskatchewan physicians
consists of $5.000 for a one year RIS
and $10,000 for a two year RIS.

Additional information and an
application sheet are included in
this package. For further details,
please see the website at www.
healthcareersinsask.ca.
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